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The Misunderstood Japanese Style Management

The awareness of this paper is to reexamine (lifetime employment, seniority, company union) the sacred treasures of the
three that has called Japanese style management originally, was put in mind the way of corporate management in Japan future,
it is to be a new problem raised by Japanese employment. That is, the Japanese style management, is that it is not only the
so called "three sacred treasures", it should be pointed out that the side which is misunderstood to exist in it. And how can
you discuss the Japanese style management late hour is, rebuild and transform the future also, should be discussed as Japanese
style management with a variety of management systems a wide range of other than "sacred treasures of three" that which
has been misunderstood it is to organize how to, how to evaluate them, about what going to inherit sublimation how or modification.





