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2. 
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(adulthood) (generativity)
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2

Edwards(1954) (2011 2012 2013)

Bandura(1977) (self-efficacy)11) (learning)12)
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( )

( )
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11)
(efficacy expectation)
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(20 30 40 50 60 )

40

4. 

(53 ) 2012

653

20~29 143(21.9%) 30~39 121(18.5%) 40~49 192 

(29.4%) 50~59 182(27.9%) 60 15(2.3%) 40 50

1 129(19.8%) 1 ~3 221(33.8%) 3 ~5

126(19.3%) 5 ~10 147(22.5%) 10 30(4.6%) 1 ~3

15(2.3%)

6(0.9%) 215(32.9%) 276(42.3%) 33(5.1%) 98(15%)

25(3.8%)

24 A

2012

(8 ) (35 ) (10 )

653( )

559(85.6%) 94(14.4%)

20~29 143(21.9%) 30~39 121(18.5%) 40~49 192(29.4%)

50~59 182(27.9%)  60 15(2.3%)

1 129(19.8%) 1 ~3 221(33.8%)

3 ~5 126(19.3%)  5 ~10 147(22.5%)

10 30(4.6%)

134(20.5%) 496(76%) 15(2.3%) 8(1.2%)
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6(0.9%) 215(32.9%) 276(42.3%) 33(5.1%)

98(15%) 25(3.8%)

5. 

(principal competence analysis)

1

1.0 2 1.0

1 0.5

6

1 1.9333 2

0.7528

0.4127( 0.5 )

< 1>

1 1.8546 2 0.6122 1

52.71% 1 5 0.55

2 5 1

5
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< 1> 

Z1 Z2
1.8546 0.6122
0.5271 0.174
0.5271 0.7011

1. 0.5648 0.4156
0.7579 -0.3142. 
0.8528 -0.35513. 
0.6822 0.41574. 
0.5921 0.62915. 

( )

< 2>

Z1 Z2
1.0816 0.4160
0.4989 0.1918
0.4989 0.6905

21 0.6909 -0.7119

22 0.6810 0.0122

23 0.7557 0.2945

24 0.7807 0.3714

25 0.5833 0.2619

( )

< 2>

5 Z1

1.0 Z2 1.0 5 0.5

1 5

1
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(factor analysis) SMC

( )

1.0

varimax ( )

0.5

< 3>

F1 F2
12 0.7767 0.0946
13 0.7501 0.1255
11 0.6725 0.1050
16 0.5841 0.2267
17 0.5799 0.2353
14 0.5584 0.1733
18 0.5041 0.4012
15 0.3402 0.1403
19 0.1846 0.9202
20 0.1899 0.8204

4.2623 1.4207
3.0474 1.8730
0.3047 0.1873

( )

< 3> 10

( ) (1.0

) 2

1 4.2623 12. 13.

11. 16.

17. 14.

18. 7

(
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) 1

1 30.47%

2 1.4207 19.

20. 2

( )

2 2

18.73% 2 ( varimax

) 49.20%

15.

1 (varimax 0.5

)

( )

4

(4 )

6. (1)－

4 ( ) < 4> (3.3651)

(2.9853) (3.0391) (3.8778)

SD(

) 0.7908 3
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< 4> ( )

20 3.4881 2.7413 2.9441 3.9734
30 3.3074 2.8146 3.0083 3.9008
40 3.2875 3.0387 3.0885 3.8333
50 3.3648 3.1954 3.0714 3.8341
60 3.5633 3.4571 3.1667 3.88

3.3651 2.9853 3.0391 3.8778
SD 0.5928 0.5752 0.7908 0.4611

** 0.01
* 0.05 20 40* 60 50 40*

30 20** 20 40*

( )

( )

< 2>

(5 ) ( 4 2)

20 3.4881 30 3.3074 40 3.2875 40

50 3.3648 60 3.6533
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40

20 2.7413 30 2.8146 40 3.0387 50

3.1954 60 3.4517

20 2.9441 30 3.0083 40 3.0885 50 3.0714 60

3.1667

( )

Bandura(1977) (1985) (1999) (2012)

20 3.9734 30 3.9008 40 3.8333

40 50 3.8341 60 3.8800

4

(post-hoc test) Tukey-Kramer 13) ( 4)

F 3.5908 F(0.99) 3.3482 P 0.0066 0.01

(1% ) 60

3.5633 40 3.2875 20 40 2

(5% ) 20 40

40 20

F 20.2466 F(0.99) 3.3482 P 9.94E-16 0.01

(1% ) 60

3.4571 20 2.7413 60 50 40 30

20 3 60 50 40

5% 40 30 20 1%

13) Tukey-Kramer BonFerroni/Dunn



394  53 

F 2.4917 F(0.95) 2.3857 P 0.042 0.05

(5% ) 20 3.9734

40 3.8333 20 40 2

(5%)

F 0.9232 F(0.95) 2.3857 P 0.4499 0.05

60

3.1667 20 2.9441

< 3> (

) Bandura(1977) (1985) (2012)

4

4040

( )

< 3> 3
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4 40 50 60

20 30 40

20 30 40

7. (2)－

3

(Spearman’s correlation coefficient by rank test) 

< 4> 3 14)

( 0.3 )

2

653

0.4036 0.3407

0.1113

     ( )

< 4> ( )

14) Z Z(0.995) 2.5758
P ( ) 0.1 2

2
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20 143

0.3678 0.3204

0.0745

30 121

0.3323 0.2552

0.0515  

40 192

0.4360 0.3859

0.1013

     ( )

< 5> 20~40 3 ( )

20 (n=143) 30 (n=121) 40 (n=192)

3
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2

15) 40
40 20 30

50 60
40 50 60

50 60 40
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Bandura(1977) (1985) (1999) (2012)



398  53 

20 30 40 40

2 (20 30 )

40 2

30

( )

20 30

2

30 40

20 30

40

2

30

( )

( )

( )

20 30



························································································· 399

30 40

40

8. 

20 30 40

40

50 60

(Bandura.1977 .1985 .1999

.2012 ) 40 30

(

)

30 ( )

40 ( )



400  53 

20 30

HRM 

(human resource management)

CDP(career development program)

( )

(n=653) B (n=208) C (n=226) D (n=287) E (n=38)

F (n=71)

40

CDP

A

(2012)
(1985)
(2009) 7

pp.221-226 
(2011) 9

pp.149-154
(2012) 

36 pp.431-450
(2013) CDP

40 pp.349-366
(2014a)



························································································· 401

(2014b)
12 pp.149-154

(2015a) 31
pp.339-353

(2015b)
48 pp.425-445

(2013)
42 pp.479-500

(1412) [ (2005) PHP ]
(1999) [ ]
(2015) [ ]

(2005) PHP
(2001)

Bandura,A.(1977)Self-efficacy :Toward a Unifying Theory of Behavior Change Psychological Review(84), 
pp.191-215

Barney,J.B.(1991)“Firm Resources and Sustained Competitive Advantage” Journal of Management vol.17, pp.99-120
Edwards,A.L(1954)Edwards Personal Preference Schedule Psychological Corporation 

[ (1970) EPPS ]
Erikson,E.H.(1982) The Life cycle completed  Nortn 

[ (1989) ]
Etzioni,A.(ed)(1969) The Semi-professions and Their Organizations. Free Press
Hall,D.T.(1976)Career in Organizations Goodyear Publishing Co.Inc. 
Levinson,D.J.(1978)The seasons of a man’s life Random House 

[ (1992) ( ) ]
Locke,E.A. Latham,G.P.(1984)Goal Setting Prentice-Hall Inc.

[ (1984) )]
Robbins,S.P.(2005)Essentials of Organizational Behavior 8th Edition  Prentice-Hall

[ (2009) (2009)]
Schein,E.H.(1965)Organizational Psychology Prentice-Hall Inc.

[ (1966) ]
Schein,E.H. (1978)Career Dynamics Wesley Publishing Company Inc.

[ (1991) ]
Super,D.E.(1953)A theory of vocational development American Psychologist, pp.185-190
Super,D.E.(1984)Career and life development In D.Brown, L.Brooks & Associates(ed.)Career choice and 

development : Applying contemporary theories to practice  Jossey-Bass
Vroom,V.H. (1964) Work and Motivation John Wiley & Sons,Inc.

[ (1982) ]
http://www.yougo.jp/(2015/9/1 )
http://yogokyoyu-kyoiku-gakkai.jp/wp/(2015/9/1 )

: 2016 07 08
: 2016 07 17

1 : 2016 08 03
2 : 2016 08 03

: 2016 08 15



402  53 

組織におけるキャリア中期の危機

-セミプロフェッションの心理的視点から-

Schein(1978)
(n=653)

(1)40
(2)

(3)
30

Mid-Career Crisis in Organizations

- Aspect of the Psychological Viewpoint for Semi-Profession -

Sakuragi, Akihiro

When we recognize about an Organization Member, we may use the concept of the “Career”. We cannot always form individual 
Career smoothly. A purpose of this study is to inspect it by Quantitative Analysis about “Mid-Career Crisis”. The precedent 
study of the Career Theory was reviewed first, and about “Mid-Career Crisis”, a concept of Schein (1978) quoted it. Then, 
the framework of this study was shown. And, the Questionary Survey for the Yogo Teacher and the Multivariate Analysis 
for the findings were carried out (n=653). As a result, the following points were confirmed. (1) Motivation in its 40s is the 
lowest level. (2) Being more likely to generate a malfunction in Motivation and a relationship with the Self-Effect. (3) Being 
more likely to produce a negative function in Motivation and a relationship with the Learning. Finally it had it pointed out 
that the origin of the problem was Learning Mechanism Construction that we turned on the experience that worked in the 
30s.




